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SUSSEX WILDLIFE TRUST
CHILD PROTECTION POLICY

INTRODUCTION

Sussex Wildlife Trust works with children in education work, during Outreach work, on conservation work if any volunteer is under 18 and during family events. This policy recognises the responsibilities of the Trust and identifies the ways in which children are protected when in contact with the Trust. It applies to all trustees, staff and volunteers, and was approved by Council on 20th February 2008. 
STATEMENT OF POLICY
SWT recognises its responsibility to provide a safe environment for all children with whom it comes into contact. It agrees that the welfare of the child is paramount, and all children have the right to protection from abuse regardless of gender, ethnicity, disability, sexuality or beliefs. It will ensure that all activities undertaken with children are properly planned and appropriate to their age and ability. It will ensure that the policy is implemented by using its established child protection procedures, and by nominating a Child Protection Representative. From January 2008 that Representative is Nigel Flynn, Head of Education. All trustees, staff and volunteers must accept their commitment to safeguard children involved with the charity from harm.
RELEVANT LEGISLATION AND PRINICIPLES

The following underpin the policy:

The Children’s Act 1989 – states that the welfare and developmental needs of children are of paramount concern and over-ride other considerations

The Protection of Children Act 1999 – requires employers to check on the suitability of employees 

The Human Rights Act 1998  - sets out the rights of children and families

UN Convention on the Rights of the Child -   sets out how all children should have access to basic human rights.

RECRUITMENT  AND TRAINING OF STAFF AND VOLUNTEERS

To help protect children, all staff and volunteers involved in work with children are CRB checked and trained in appropriate ways of acting towards children. No-one who is banned from working with children by The Independent Safeguarding Authority will be allowed to work with children.  The ISA Scheme will be incorporated into SWT procedures as it is implemented. As SWT is not a charity whose focus is primarily on children, trustees are not CRB checked unless their involvement brings them into direct contact with children. SWT uses Disclosure Services as their umbrella body for CRB applications.

RESPONDING TO ABUSE, SUSPECTED ABUSE AND DISCLOSURES OF ABUSE

All concerns and allegations of abuse will be taken seriously by trustees, staff and volunteers and responded to appropriately, using the procedures laid down. The Trust will not “turn a blind eye” to anything it sees during what is often only brief contact with a child, but will ensure that all concerns are followed up. In the event of action resulting in dismissal of a member of staff or banning of a volunteer, the Head of Education will inform the Independent Safeguarding Authority in accordance with ISA regulations.
OPENNESS AND INFORMATION

Children and adults are informed of this policy and allied procedures as appropriate, and it is open to inspection by anyone.

OTHER POLICIES

Safety of children in our care is also ensured through our Health and Safety Policy, our Code of Conduct for school visits, and our policy on photographing children.

COMPLAINTS PROCEDURE

In the event of a child (or adult on behalf of a child) wishing to complain about anything that has happened at an SWT event or visit, they should initially contact the member of staff in charge who will pass the complaint on to the Head of Education. Alternatively, the complainant may contact the Head of Education directly. He/she will investigate the complaint and reply to the complainant within two weeks; if the nature of the complaint merited it, he/she would contact the local Child Protection Team as laid out in the Child Protection Procedures. If the complainant remains dissatisfied, they will be told that they may take their complaint to the Chair of the People and Wildlife Committee. (This would happen immediately if the complaint concerned the Head of Education.) She/he would appoint a panel of at least two members of the Committee (which may include herself/himself) to investigate the complaint. If the Chair considers the matter warrants it, he/she may appoint an appropriate person from outside the Committee to sit on the panel. The complainant will be contacted within four weeks of the appeal being made and told the decision of the panel. There will be no further appeal procedure.
REVIEW PROCEDURE

This policy and allied procedures will be reviewed every three years (next review due February 2013) or whenever new legislation or practice makes it necessary.

